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St. Joseph’s School

Disability Access Plan
Background and purpose of policy:

The Disability Discrimination Act 2005 (DDA) extends previous disability legislation, principally the Disability Discrimination Act 1995 (DDA) and the Special Educational Needs and Disability Act 2014 (SENDA).  (It was replaced by the Equality Act 2010) 
Under the legislation a person has a disability if he or she has a physical or mental impairment that has a substantial and long term adverse affect on his or her ability to carry out normal day-to-day activities. 

· ‘Physical impairment’ includes sensory impairment

· ‘Mental impairment’ includes learning difficulties and an impairment resulting from or consisting of a mental illness

· ‘Substantial’ means more than minor or trivial

· ‘Long term’ is defined as 12 months or more
The definition includes a wide range of impairments, including hidden impairments such as dyslexia, autism, speech and language impairment and Attention Deficit Hyperactivity Disorder (ADHD). These are likely to amount to disability but only if the effect on the person’s ability to carry out normal day to day activities is substantial and long-term as defined above.

 The legislation requires that schools have a duty to treat disabled pupils no less favourably and to take reasonable steps to avoid putting disabled pupils at a substantial disadvantage.

In the policy stated below St. Joseph’s School and Nursery aims to ensure that ‘reasonable adjustments’ are taken to ensure that disabled members of the school community* are not placed at a substantial disadvantage compared with non-disabled peers.

In preparation of this policy document we note that:

1. ‘disability’ and ‘special educational needs’ (SEN) refer to different, yet possibly overlapping needs and that not all children who are defined as having a disability will have SEN.  This policy has been drawn up in respect of disability access only and is separate from the school’s SEND (Special Educational Needs and Disability) policy.

2. within the term ‘reasonable adjustments’ the school has no duty to make adjustments to physical features of the school if:  

· the changes would require significant funding, 

· they would harm standards, 

· they are impractical, or 

· the health and safety of other pupils would be compromised.

3. *school community is defined, for the purpose of this policy, as representing existing pupils and staff, prospective pupils and staff and visitors to the school.

Disability Access Policy

1. An Audit of disability needs should be kept to inform staff and Trustees (see Appendix 1& 2) of current disability needs within the school community.  This document should be reviewed and updated for each academic year, or as appropriate.

2. Admissions:  The Trustees and senior management of the school will not discriminate against disabled students in respect of applications for admission. 

3. Exclusions:  The Head Teacher will not exclude a disabled child on the grounds of the child’s disability unless the disability has led to that child causing harm to other children or their education.  

4. Educational and associated services:  In all aspects of school life, including extra-curricular activities and school trips, the school should endeavour to ensure provision is not discriminatory by:

a. Raising awareness of all staff (teaching and support) and Trustees to their responsibilities.

b. Providing training where necessary relative to the needs of the school community.

c. Audit all policies, procedures and practices to ensure there is no potential  discriminatory practice. 

d. Planning for and implementing ‘reasonable adjustments’ to ensure disabled members of the school community suffer no substantial disadvantage compared with non-disabled peers.

e. Providing students with a curriculum which is appropriate to their needs.

5. Access to premises and environment:

a. The school will make ‘reasonable adjustments’ to ensure that access to the premises and environment does not confer any substantial disadvantage compared with non-disabled peers.

During changes to the school premises (e.g. building works) consideration will be given to improving disability access for disabled members of the school community under the definition of the term ‘reasonable adjustments’.
Appendix 1:  Audit of Disability Needs (A)

The purpose of this audit is to inform staff and trustees of current disability needs, but does not seek to identify individual pupils, staff or visitors.  This document should be reviewed and updated for each academic year.

	Academic Year
	2021-22

	DISABILTY
	Represented in school community

Yes / no
	Training required

	Visual impairment
	Yes
	No. Support from GP and Primary Health Care Trust

	Hearing impairment
	No
	

	Physical difficulties
	No
	

	Down’s Syndrome
	No
	

	Dyspraxia
	No
	

	Autism / Asperger’s 
	Yes
	Yes. Learning Support Teacher to support class teacher

	ADHD
	No
	

	Cerebral Palsy
	No
	

	Multiple Sclerosis
	No
	

	Epilepsy
	No
	

	Pacemaker
	No
	

	Diabetes
	No
	                

	Anaphylaxis
	No
	                

	Low Sugar Level
	No
	

	Asthma
	Yes
	No

	Cystic fibrosis 
	No
	


Appendix 2:  Audit of Disability Needs (B)

The purpose of this audit is to identify and inform staff and trustees of current disability needs for this academic year. 

	Academic Year
	2021-22

	DISABILTY
	Name and Class

	Visual impairment
	

	Physical difficulties
	
	

	Down’s Syndrome
	
	

	Dyspraxia
	

	Autism / Asperger’s 
	

	ADHD
	
	

	Cerebral Palsy
	 

	Multiple Sclerosis
	
	

	Epilepsy
	
	

	Pacemaker
	

	Diabetes
	

	Anaphylaxis
	

	Low Sugar Level
	

	Asthma
	

	Cystic Fibrosis
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