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St. Joseph’s School and Nursery

Safeguarding Children Policy

STATEMENT OF INTENT

The safety and well being of all our pupils at St Joseph's school and Nursery is our highest priority. Our business is to know everyone as an individual and to provide a secure and caring environment, so that every pupil can learn in safety.  We expect respect, good manners and fair play to be shown by everyone so that every pupil can develop his/her full potential and feel positive about him/herself as an individual.   All pupils should care for and support each other.  

EYFS

E286 This policy and all policies related to it also applies to the Early Years Foundation Stage(EYFS).  The following are specific EYFS requirements that we adhere to:

i) designate a practitioner to take lead responsibility for safeguarding children within the EYFS setting and liaising with local statutory children's agencies as appropriate (See designated safeguarding officer below and safeguarding procedure) 

ii) for registered settings, inform Ofsted of any allegations of serious harm or abuse by any person living, working, or looking after children at the premises (whether that allegation relates to harm or abuse committed on the premises or else where), or any other abuse which is alleged to have taken place on the premises, and of the action taken in respect of these allegations;

iii) for registered settings, inform Ofsted of the above (via ISI Office), as soon as is reasonably practicable, but at the latest with 14 days (see also allegations of abuse procedure).

WHAT IS CHILD ABUSE?

The NSPCC defines child abuse as:

“Child abuse is the term used when an adult harms a child or a young person under the age of 18……………….Child abuse can take four forms, all of which can cause long term damage to a child: physical abuse, emotional abuse, neglect and child sexual abuse.

Physical Abuse  

•May involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating, or otherwise causing physical harm to a child 

•Physical harm may also be caused when a parent or carer fabricates the symptoms of, or deliberately induces illness in a child.

Neglect

Is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious impairment of the child’s health or development.

Neglect may occur in pregnancy as a result of maternal substance abuse. Once a child is born, neglect may involve a parent or carer failing to : 

•Provide adequate food, clothing or shelter

•Protect a child from physical and emotional harm or danger

•Ensure adequate supervision

•Ensure access to appropriate medical care or treatment

Emotional Abuse  

Emotional abuse is the persistent maltreatment of a child such as to cause severe and adverse effects on the child’s/adults emotional development.

•It may involve conveying to children they are worthless or unloved, inadequate, or valued in so far as they meet the needs of another person  

•It may include not giving the child opportunities to express their views, deliberately silencing them or ‘making fun’ of what they say or how they communicate.  

•It may feature age or developmentally inapproriate expectationsbeing uimposed on children.

•It may involve seeing or hearing the ill- treatment of another  

•It may involve serious bullying (including cyber- bullying) 

•

     Some level of emotional abuse is involved in all types of maltreatment of a child but it can occur alone

Sexual Abuse

Involves forcing or enticing a child or young person to take part in sexual activities, not necessarily involving a high level of violence, whether or not the a child is aware of what is happening   

The activities may involve physical contact, including assault by penetration, or non- penetrative acts such as masturbation, kissing rubbing and touchnig outside of clothing

•They may also include non –contact activities, such as involving children in looking at, or in the production of, sexual images, watching sexual activities, encouraging children to behave in  sexually inappropriate ways, or grooming a child in preparation for abuse 

For further details see training material in safeguarding file.

TRANSPARENCY

St Joseph's school and Nursery prides itself on its respect and mutual tolerance.  Parents/guardians have an important role in supporting St Joseph's School and Nusrery.  Copies of this policy, together with our other policies relating to issues of safeguarding children are on our website, and we hope that parents and guardians will always feel able to take up any issues or worries that they may have with the school.  We will never ignore an allegation of child abuse and will always investigate any concerns thoroughly.  Open communications are essential. 

SAFER EMPLOYMENT PRACTICES

St Joseph's School and Nursery follows the Government’s DFE recommendations for the safer recruitment and employment of staff who work with children using the document Safeguarding Children and Safer recruitment in Education.  The safeguarding documents were also drawn up in accordance with the Nottingham City inter  agency procedures (copy available in the office).  All members of the teaching and non-teaching staff at the school, including part-time staff, temporary and supply staff, and visiting staff, such as musicians and sports coaches, are checked with the Criminal Records Bureau and references before starting work.  All Trustees, volunteer helpers, contractors working regularly during term-time, such as contract catering staff, are also vetted.  Our policies are reviewed by the Trustees annually.  More detail is set out in our policy on Checking Employees, Temporary Workers, Trustees, Volunteers and Contractors (which is on our web site).  

SAFEGUARDING ARRANGEMENTS

Certain detailed provisions are set out in section 2.22 of Safeguarding Children and Safer Recruitment in Education, which states that the Trustees of St Joseph's School and Nursery should ensure that it

a) has a policy and procedures in accordance with the Nottingham City Safeguarding Children Board (see also other relevnant policies. Available to parents and carers on the website.

b)operates safe recruitment procedures(see recrutment policy and file)

c)has arrangements to deal with allegations of abuse against members of staff/ volunteers/head (see allegations against staff and volunteers policy)

d)Names one or more persons with responsibility for child protection matters (see safegaurding procedure).

e)requires training (updated every 2 years) in child protection and inter-agency working for the designated persons (see file for certificates).

f)Requires training in child protection (updated every three years) for all staff who work with children temporary and voluntary  are made aware of arrangements (see training arrangements in safeguarding file).  Induction required by all new staff and volunteers (see staff handbook and safegaurding file).

g) requires that any deficiencies or weaknesses in child protection are remedied without delay (Mrs Boyer contacted Karen Shead at NCLSGB to ensure policies were in accordance with Nottingham City regulations - Feb 2012).

h)provides that the governing body undertakes an annual review of the child protection and procedures and of the efficiency with which the related duties have been discharged. (Safeguarding is placed on the agenda of Trustees meeting once a year, so that it can be reviewed and updated with the relevant staff present).  Safeguarding is now on all staff meeting agendas.  

RAISING AWARENESS

The Chair of the Trustees, is the Liaison Trustee for safeguarding children issues.   The Trustees formally consider child protection issues at a meeting once a year, with day to day issues being delegated to the teachers within their Curriculum and Pastoral capacity, both the Head Teacher and the designated Safeguarding Officer attend the safeguarding meeting. The safeguarding meeting is responsible for:

· Reviewing the procedures for and the efficiency with which the child protection duties have been discharged.

· Ensuring that any deficiencies or weaknesses in child protection arrangements are remedied without delay.

· Approving amendments to child protection arrangements in the light of changing Regulations or recommended best practice.

We also raise awareness with our parents by providing policies on the website and on Reception.  Placing a statement in newsletters drawing carers’ attention to who the designated people are.

In the event of suspected abuse by a member of staff (see also procedure)

(ISSR regs p50) The School must communicate readily with a local safeguarding agency whenever an allegation or disclosure of a abuse has been made (Working together to safeguard children and What to do If you are worried a child is being abused - copies available in school) If there are concerns by a parent or another member of staff or a volunteer the designated Safeguarding Children Officer may be approached or liaise with the Officer in Charge in the nursery and the Head of the School. In the absence of the Head the chair of the Trustees will be contacted.  If the accusation is against the Head, the Chair of Trustees will be contacted directly.  The Local Authority Designated Officer (LADO) must be contacted and informed of the allegation also incident reports must be completed with detailed information.  The School should ensure that they do not ask leading questions when trying to investigate a case so that the police investigation is not jeopardised.  If a member of staff is found to be abusing a child, the police must also be informed and information handed over.  Allegations found to be malicious will be removed from staff records.  All other allegations will be kept on record but if they are not substantiated they will not be referred to in references.

DESIGNATED SAFEGUARDING OFFICER

Mrs E Boyer (Deputy Head), is our Designated Safeguarding Officer.  She has been fully trained for the demands of this role in child protection and inter-Agency working.  She regularly attends courses with other child support agencies to ensure that she remains conversant with best practice.  She undergoes refresher training every two years. She maintains close links with the Local Safeguarding Children Board (LSCB) for St Joseph's School and Nursery and reports at least once a year to the Trustees Curriculum and Pastoral meeting with any issues as outlined above.  The designated persons for the Nursery are Miss Stacey Storer, (Nursery Nurse) and the deputy is Miss Sarah Chung, (Nursery Nurse).  If Mrs Boyer is absent, the Head Teacher will be the person who will deputise for her. 

The school’s records on safeguarding children are kept locked in the management office, and are separated from routine pupil records.  Access is restricted to the Senior management team and the Head Teacher.

INDUCTION AND TRAINING

Every new member of staff, including part-timers, temporary, visiting and contract staff working in school, receives basic training on their responsibilities in being alert to the signs of abuse and bullying and on the procedures for recording and referring any concerns to the Designated Safeguarding Officer or the Head Teacher.   Safeguarding training is also given to new Trustees and volunteers.  Everyone attends refresher training at least every three years.  Training in safeguarding is an important part of the induction process. More detail is set out in our policy on Induction of New Staff, Trustees and Volunteers in Safeguarding Children.

INTERACTION WITH PUPILS: MODEL CODE OF CONDUCT FOR STAFF

New members of staff, Trustees and volunteers must read the school’s policy on Interaction with Pupils policy.  Discussion of the procedures set out in that document forms a vital part of our induction procedures. The policy provides guidance for teachers and other members of staff when faced with handling any issue relating to child abuse.  It is not intended to be a substitute for proper training.  

Mrs E Boyer, our designated Safeguarding Officer, who has received specialist training in this topic, should always be informed if a member of staff  has any concerns.

The code is placed on the agenda of a staff meeting once a year, so that it can be reviewed and updated by the staff themselves, before being sent to Trustees for approval. 

RAISING AWARENESS WITH PUPILS

St Joseph's School and Nursery prides itself on its culture of open and effective communication between staff and pupils, and on its excellent pastoral support structures.  We prepare all of our pupils to make reasoned, informed choices, judgements and decisions.  Time is allocated in PSHE within the class for discussion of child abuse and in developing in pupils the confidence which they require to recognise abuse and to stay safe.  

All pupils know that there are adults to whom they can turn to if they are worried, including their class teachers, support staff or nursery staff.  Older children are also encouraged to support younger children or their peers.  

PROMOTION OF WELFARE

The ethos of St Joseph's School and Nursery is to promote social and moral well-being, to teach pupils to take care of and to value themselves, and to think in terms of making a positive contribution to society as adults.  All our pupils take part in a large number of charitable activities.  Many of our older pupils are involved in helping pupils from younger classes.  We see this as making an important contribution towards the development of the whole person, who grows up to value society and to expect to make a personal contribution towards the general.
EQUAL TREATMENT

St Joseph's School and Nursery is committed to equal treatment for all, regardless of an individual’s race, ethnicity, religion, sexual orientation or social background.   

We aim to create a friendly, caring and perceptive environment in which every individual is valued.  We endeavour to contribute positively towards the growing autonomy, self-esteem and safety of each student. 

BULLYING

Bullying, harassment and victimisation and discrimination will not be tolerated.  We treat all our pupils and their parents fairly and with consideration and we expect them to reciprocate towards each other, the staff and the school. Any kind of bullying is unacceptable.  Abuse carried out by one or more pupils will be investigated by the Designated Safeguarding Officer and the Head Teacher.  Please refer to the anti-bullying policy for more details.  

COMPLAINTS

We hope that you and your child do not have any complaints about our school; but copies of the School’s complaints procedure can be sent to you on request. 
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