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St. Joseph’s School and Nursery

SAFEGUARDING CHILDREN 

PROCEDURES

What do I do if I am worried that a child is being abused?








What is abuse?

A person may abuse or neglect a child by inflicting harm, or by failing to prevent harm.  Children and young people may be abused in a family or an institutional or community setting; by those known to them or, more rarely, by a stranger.

Physical Harm - may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating, or otherwise causing physical harm to a child, including by fabricating the symptoms of, or deliberately causing, ill health to a child.

Emotional Abuse – is the persistent emotional ill-treatment of a child such as to cause severe and persistent adverse effects on the child’s emotional development.  It may involve conveying to children that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another person, age or developmentally inappropriate expectations being imposed on children, causing children frequently to feel frightened, or exploitation or corruption of children.

Sexual Abuse - involves forcing or enticing a child or young person to take part in sexual activities, whether or not the child is aware of what is happening.  The activities may involve physical contact, including penetrative (e.g. rape or buggery) or non-penetrative acts.  They may include involving children in looking at, or in the production of, pornographic material, or encouraging children to behave in sexually inappropriate ways.

Neglect - is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious impairment of the child’s health or development, such as failing to provide adequate food, shelter and clothing, or neglect of, or unresponsiveness to, a child’s basic needs.

What to do?

· If you suspect that a child is being abused or is likely to suffer significant harm you MUST go and talk to the designated teacher.

· She will ask you to keep a written log of your concerns.  Use an incident form to write down the incident or concern with the date. 

· If the problems continue or if the incidents are of a severe nature the designated teacher will approach social care within 24 hours or as soon as practicably possible

· You might be asked to provide support or further information but the designated teacher will help you.

· Never promise to keep the disclosure a secret.

Supporting the pupil at risk

The school recognises that children who are abused may feel helpless, humiliated and blame themselves. The school will endeavour to support the pupil through:

· The curriculum to encourage self-esteem and self-motivation

· The school ethos which promotes a positive, supportive and secure environment which gives pupils a sense of being valued

· A commitment to develop supportive relationships with parents whenever it is in the pupil’s best interests to do so.

· All staff maintaining confidentiality and ensuring that information is appropriately shared. If in doubt staff should seek advice from the designated child protection teacher.

· Sharing information on a need to know basis.

· All staff having a professional responsibility to share information with other agencies in order to safeguard children

Records

Appropriate records and documentation will be kept securely and confidential on a need to know basis, separate from school records as outlined in the DfES circular 10.95 – Protecting Children from Abuse:  The Role of the Education Service.

Preventing unsuitable people from working with children and checking adults in school

All adults wanting to work in school will be required to fill in a DBS form and have it checked by the DBS before they start.  In certain circumstances the Headteacher can agree to an adult working in school whilst their DBS form is in the process of being checked provided they are supervised at all times by another adult who has been checked.

Allegations against members of staff

If there is an allegation against a member of staff it will initially be dealt with by the Designated Safeguarding Officer, the Headteacher and the Chairman of Trustees or in his or her absence the Vice Chairman of Trustees.  If an accusation is made against the Headteacher, then the Chairman of Trustees will deal with the complaint initially. (See also the allegations against staff procedure).

Please see allegations against staff procedure for how to contact the LADO.

Contacts
Chair of Trustees: Mrs Vicky Henderson

biccyh@hotmail.co.uk
07547769010

Trustee with responsibility for Safeguarding: Mr Austin Kelly

a.kelly15@btinternet.com
School Designated Safeguarding Officer: Mrs Elizabeth Boyer, Deputy Head Teacher 

e.boyer@st-josephs.nottingham.sch.uk
In Mrs Boyer’s absence: Miss Sally Drinkwater, class teacher, will be the DSO

sally.drinkwater@live.co.uk
Nursery Designated Safeguarding Officer: Miss Stacey Storer

Nursery@st-josephs.nottingham.sch.uk
Nursery Deputy Safeguarding Officer: Mrs Sarah Ngai

Nursery@st-josephs.nottingham.sch.uk
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The designated safeguarding officer in 


main school is


Mrs E . Boyer


Deputy Head Teacher





Miss Sally Drinkwater is the deputy designated safeguarding officer in school





The designated safeguarding officer in the nursery is 


Miss Stacey Storer. 





Mrs Sarah Ngai will be the deputy designated officer in the nursery department. 





I have concerns about a child’s welfare





Discuss the situation with the child protection teacher.





I still have concerns





The child protection teacher will refer the case to Children and Families Direct as soon as practicable to do so but ideally the same day.


0115 8764800





Early Years Ofsted 0300 1231231 (254641)


LADO (allegations against staff) – 0115 8764726


Safeguarding Co-ordinator (for support) – 0115 8764725


Karen.shead@nottinghamcity.gov.uk
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