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St. Joseph’s School & Nursery

Policy for Behaviour Management

Designated member of Staff for Behaviour

Main School: Head Teacher, Mr. Ashley Crawshaw
Nursery: Mrs. Angela Turner

After School Club: Miss Lauren Naylor
Holiday Club: Miss Sharon Rupra
Good behaviour is a necessary condition for effective teaching and learning to take place. Behaviour management is not just about imposing sanctions. It is reflected in all aspects of school life and reinforced in PSHE, circle time, school events and assemblies. Children learn that self-discipline and respect are an important part of everyday life. This self-discipline and respect has to take place throughout the whole school at all times. By helping to develop the school rules, children are encouraged to consider the importance and reasons for rules, within a community.

OUR AIMS

· to develop a caring, responsible community where all individuals treat each other with courtesy and respect.

· to make boundaries of acceptable behaviour clear and to ensure safety.

· to have a consistent approach to behaviour throughout the school; to help pupils, staff, parents and trustees have a sense of direction and feeling of common purpose.

· to develop in pupils a sense of self-discipline and an acceptance of responsibility for their own actions.

· to create conditions for an orderly community in which effective learning can take place, in which there is mutual respect for all members and where there is proper concern for individuals' property and our shared environment and the right of others to learn.

Designated staff for behaviour attend behaviour management training to support and enhance their knowledge on behaviour issues (in the nursery and holiday club). These people are responsible for advising the staff team and encouraging positive behaviour and record keeping. Teachers are taught how to restrain pupils in a safe manner during this training. 
The Nursery

Within the Nursery we aim to set these boundaries in a way which helps the child to develop a sense of the significance of their own behaviour, both on their own environment and those around them. Restrictions on the child's natural desire to explore and develop their own ideas and concepts are kept to a minimum. 

The person in charge shall ensure that the parents/carers are fully informed about and support the actions being taken to modify the child's unacceptable behaviour. Corporal punishment (slapping, smacking or shaking) will never be acceptable practices and will not be used. However, it may be necessary to use restraining action in an emergency to prevent personal injury or serious damage to property. Parents/carers should feel free to discuss any concerns they may have with a member of staff. All matters will be treated in the strictest confidence.

· The Nursery believes in promoting positive behaviour.

· We aim to encourage self-discipline, consideration for each other, our surroundings and property.

· By praising children and acknowledging their positive actions and attitudes we hope to ensure that children see that we value and respect them. Nursery rules are concerned with safety and care and respect for each other. Children who behave inappropriately by physically abusing another child or adult or by verbal bullying may be removed from the group. The child who has been upset will be comforted and the adult will confirm that the other child's behaviour is not acceptable. It is important to acknowledge that if a child is feeling angry or upset, it is the behaviour we are rejecting, not the child.

· How a type of behaviour is handled will depend on the child and the circumstances. It may involve the children being asked to talk and think about what he or she has done. It may be that the child will not be allowed to make his or her own choice of activities for a limited period of time.

· The child will also be asked to see if the child/person who was 'hurt' is alright and to demonstrate that they are very sorry.

· In extreme cases the child will be removed from the classroom or play area until he or she has calmed down and had time to reflect on his or her behaviour. Parents will be informed if their child is persistently unkind to others or if their child has been upset. In all cases inappropriate behaviour will be dealt with in Nursery at the time. Parents may be asked to meet with staff to discuss the behaviour, so that is there are any difficulties we can work together to ensure consistency between home and nursery.

· Children need to develop non-aggressive strategies to enable them to stand up for themselves so that adults and children listen to them. They need to be given opportunities to release their feelings more creatively.

· Children need their own time and space. It is not always appropriate to expect a child to share and it is important to acknowledge children’s feelings and to help them understand how others might be feeling.

· Children must be encouraged to recognise that bullying, fighting, hurting and racist comments are not acceptable behaviour. We want children to recognise that certain actions are right and that others are wrong.

A time-out strategy may be used when the child is frustrated to help the child calm down and to take them away from the situation that has caused the behaviour problem.

By positively promoting good behaviour, valuing co-operation and a caring attitude, we hope to ensure that children will develop as responsible members of society.

The School
Encouraging Good Behaviour

First and Foremost, our approach to promoting good behaviour should be positive.

Encouragement
To be used consistently by all staff as an integral part of our positive approach to children through the use of:

a)  Establishing expectations

b)  Rewarding good behaviour and academic excellence

Always attempt to positively encourage three times as often as discourage.
1.  NON VERBAL ENCOURAGEMENT

· smile

· thumbs up

2.  PERSONAL ENCOURAGEMENT
· praise with reference to rules and routines

· specific one to one verbal praise for continued achievement to include the child’s name.

· house points

3.  SHARED ENCOURAGEMENT
· praise with reference to rules and routines

· share good work/behaviour with class, group, other classes, staff, assembly.

· tell child to inform their parents /text parents
· acknowledgement of new level of achievement.

· class or group target setting.

· encourage children to praise each other.

· special duties.

· head teacher’s award

· trophies, certificates
· house points

REWARD SYSTEM

All staff members (including midday supervisors) may award house points for effort, behavior, helpfulness, consideration of others, team work, setting a good example, etc.

As each child’s points total increases extra rewards are earned.

Independent class schemes and awards may also operate in parallel to the school system.

Credits are linked to the house system from Reception to Year 6, as well as being a personal reward to individuals.

Each week the house points are totaled, and entered on the computer spreadsheets. These totals are automatically added to the previous totals to give a complete record of each child’s achievements. Certificates are awarded in Achievement Assembly to children who have received a certain number of credits:

· 25 credits – bronze award

· 50 credits – silver award

· 100 credits – gold award

· 175 credits – platinum
· 300 credits+ = Letter home
Additionally, each house keeps a running total of average credits for the year. The house with the highest number of credits is presented with the Work Shield trophy on Prize Night at the end of the academic year which is collected by the House Captain.

Informally, in recognition of good behaviour, teachers also reward stickers to children, praise them, send certificates home and give children increased responsibility. Class treats (e.g. extra playtime, golden time etc.) may also be given following consultation with the head teacher.
If any staff member feels a child deserves a special award, they may send the child for a Head Teacher Award. These will also be given out during Achievement Assemblies with a certificate in recognition of good work or behavior
The House system consists of:

St.George  (Red)


St.Peters  (Yellow)

St. Patrick (Green)


Our Lady (Blue)

This system ensures that the children work for individual rewards and also co-operatively for the benefit of their team. It is therefore important that all children have equal opportunities for the rewards.

Reading (raffle) Rewards

Children who have read with adults at home and have their reading record signed will be entered into a raffle with tickets being drawn in the Achievement Assembly. The winning child may then choose a surprise from the ‘Gift Bag’.
Sanctions for Misdemeanors

Most potential problems of misbehaviour are prevented by positive behaviour management but sometimes children can still be disruptive or inattentive.

Disruptive off-task behaviour includes shouting out in class, throwing things in class, pushing or shoving another child, running in the classroom or corridor or talking back. Consequences are given to help the children to behave responsibly.

Behaviour management needs to be consistent and calm.

1st offence:




verbal warning (1,2,3) or name on board

2nd offence:
time-out (few minutes)

Continuous misbehaviour or homework regularly not done: 
Miss a proportion of playtime depending on age (1 minute per year of age)
Missed Playtimes and ‘Thinking Sheets’

The school understands that children need time to ‘let off steam’ through regular safe and controlled breaks. However, children who are asked to stay in through the application of this policy should only do so on a pro rata basis according to age. (ie lose 1 minute of break for each year of their age )
Children who stay in should be supervised in the library or classroom and complete a ‘Thinking Sheet’ , examples of which are held with this policy.

Playtime Behaviour

Children are expected to play nicely at playtime. Minor fall-outs etc. should be dealt with by the staff on duty. This may involve sending the child to ‘The Wall’ or asking them to stand with a responsible adult. Serious issues should be reported to the Head Teacher as detailed below.

At the end of playtime and lunchtime (as signaled by a whistle or bell) children should stop and listen to the adult in charge. They should line up quietly when told to do so and enter the school under supervision in an orderly manner. Individuals or classes who fail to follow the rules should practice the lining up procedure during scheduled break times.

New Start, Behaviour Logs and ‘Report’ cards
As a general rule, all children should be given a fresh start at the beginning of each new day. However, staff may keep an ongoing behavior log on certain individuals to build up a pattern of behaviour and to help spot triggers.  In addition, SHORT TERM behavior sheets, sticker charts, report cards and reward ladders etc., may also be used to help promote good behavior. Staff should inform parents if they intend to use such measures and share content and outcomes with them at regular intervals.
Serious misbehaviour: 

The Head Teacher informed or other teacher if he is not available, the child may be asked to complete a ‘Thinking Sheet’ which should then be signed by the class teacher and given to the Head teacher for filing. The ‘Thinking Sheet’ may be shared with parents and carers.
A serious offence such as a violent attack towards another person may entail a temporary exclusion up to 3 days for the child to reflect on their behaviour, subject to the child’s satisfactory reintegration interview with Head of school and parents. Trustees would be informed.

Continuing problem/prolonged misbehaviour: 

Letter home and parents invited in to discuss the situation.  Action points agreed. 

Agreement as to future behaviour sought and put in writing. The child is put on report which will detail the specific targets to be achieved within the agreed time frame.

This will be monitored by the class teacher and the Head Teacher. If the targets are met the incident is considered closed.

If behaviour does not improve, the situation is reviewed in the light of the particular circumstances (e.g., age of child, severity of behaviour, parental attitude and support).

In the unlikely event that the behaviour does not improve with the above intervention, discussions will take place as to the suitability of our school to meet the needs of that child. This will involve the Head and the Trustees.

The sanctions and rewards will be modified if a child has special needs such as Asperger's syndrome or ADHD or any other disability that may impact on their behaviour. They will be given individual support systems to enable them to achieve good behaviour. Children who have transferred from other schools will be helped to adjust accordingly.

Likewise, the discretion and judgement of the teacher will be applied to pupils who may act out of character or is very upset. It would be most appropriate in these cases to talk to the child and ascertain the nature of the underlying problem.
Malicious allegations against staff

If a child makes a malicious accusation against staff:  all accusations will be dealt with on their own merit and discussed amongst the relevant staff members and school leader. Parents will be contacted and the seriousness of the behaviour conveyed and put on the child's record. 
Staff development and support 

Sanctions applied in class will involve support from a senior teacher in the event of serious misbehaviour. New staff will be made aware of the rewards and sanction systems as part of the induction process.
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Why I missed some of my playtime !

Name ………………………………………………. 
Year …………….
Date …………………

Unfortunately, I was asked to stay in today because:

----------------------------------------------------------------------

This is what I think happened:

--------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

These are the adult(s) that I spoke to about it:

----------------------------------------------------------------------

What I should have done was:

--------------------------------------------------------------------------------------------------------------------------------------------------------------------

Signed (Class Teacher):
 -------------------------------------
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(To be completed in the Library, signed by Class Teacher and given to Head Teacher)
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Why I missed some of my playtime !

Name ………………………………………………. 

Year ………………………


Unfortunately, I was asked to stay in today because:
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	I was angry or rude
	I didn’t listen
	I was talking
	I hurt someone

	
	
	
	


These are the adult(s) that I spoke to about it:

----------------------------------------------------------------------

What I should have done was:

----------------------------------------------------------------------

----------------------------------------------------------------------

----------------------------------------------------------------------

Signed (Class Teacher):
 ----------------------------
Date---------------

(To be completed in the with support, signed by Class Teacher and given to Head Teacher)

Follow up: (e.g. parents informed etc.)





Follow up: (e.g. parents informed etc.)
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